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Rationale 

Head Teachers by law must have a policy to prevent all forms of bullying among pupils. The 
School Standard and Framework Act 1998 states that schools must encourage respect for 
others and, in particular, prevent all forms of bullying among pupils. This policy must also 
comply with the Human Rights Act 1998. 

By positively promoting the anti – bullying policy, we will have a clear moral purpose, which 
values and celebrates diversity within gender, race, creed and ability. There will be an 
acceptance of the equality of human beings a d a respect for the dignity of others as well as 
respect of oneself. This will develop the potential and autonomy of all, inside and outside of 
the classroom. It will enhance learning by protecting and nurturing the emotional and physical 
well-being of the children and adults in an environment that’s safe, permanent and creates a 
sense of belonging. 

 

Definition of Bullying 

There are many definitions of bullying, but at Gorse Hill, we consider it to be: 

 

‘A repeated unacceptable behaviour, which can be verbal, physical or indirect, conducted by 
an individual or a group and directed against an individual who is not able to defend him/herself 
in the actual situation. It can be of longstanding or of shorter duration. This can result in the 
victim feeling vulnerable and/or threatened.’ 

 

Bullying can take many forms, but the four main types are: 

 

 Physical – hitting, kicking, taking belongings; 
 Verbal – name calling, insulting, making offensive remarks; 
 Indirect – spreading nasty stories about someone, exclusion from social groups, being 

the subject of malicious rumours. 
 Cyber Bullying – the use of messaging on the internet, networking sites, mobile phones 

that threatens or intends to distress 

  

 

 

 

 



 

Aims 

 

 To ensure that the whole school community understands what is meant by bullying; 
 To ensure that the whole school community understands that no bullying of any kind 

will be tolerated; 
 To create a culture and systems that enable children to report bullying incidents; 
 To ensure that all incidents and allegations are taken seriously, investigated and where 

necessary acted upon with clearly defined procedures; 
 To record all incidents of bullying to help with reviewing and evaluating this policy; 
 To encourage peer support; 
 To provide education on bullying as part of the curriculum 

 

Approaches to Bullying 

 The curriculum approach – Issues regarding bullying will be taught directly through Personal, 
Social and Health Education (PSHE) and Social and Emotional Aspects of Learning (SEAL). 
These lessons will be used to explore issues around bullying and consider other people’s point 
of view.  

It will also teach children strategies and skills to use and how to manage their own 
relationships. Materials to support the teaching will include audiovisual, visual, role play, circle 
time and where appropriate, the use of outside visitors. All children will have access to these 
lessons and special care will be taken to adapt the material for children with special 
educational needs (SEN). 

 

Peer support – This involves the children taking responsibility for supporting each other. At 
Gorse Hill school we expect the children to support each other in the following ways; 

 

 Anti-Bullying Ambassadors – these children have shown good role model skills and are 
asked to help other children and inform adults of any inappropriate behaviour they 
notice on the playground. 
 

 Friendship stop – If anyone is feeling lonely at playtime then they can go to the 
friendship stop and someone will come along and ask them to play. 
 

 School Council – Key Stage 1 and 2 classes elect two members to the school council 
and incidents of bullying can be discussed at the meetings. 
 

 Reinforcement of positive behaviour – we encourage the children to behave in a 
positive way by responding positively to good behaviour. We have several strategies 
in place including worry boxes, celebration assemblies, ambassadors, Head Teachers/ 
Deptuy Head Teacher stickers and circle time. 



 

 
 Sanctions – when necessary sanctions may include removal from the class, 

accompanying an adult at playtime, consequence sheets, sorry letters, loss of playtime, 
a fixed period of exclusion (either internal or external). 

 

 Incidents of Bullying 

 

All allegations of bullying will be investigated and dealt with effectively and sensitively so that 
pupils involved feel supported. There will be systems in place to minimise the risk of making 
things worse for pupils who report bullying. Each incident reported will be different and 
therefore needs to be dealt with, with the victim’s agreement and according to the nature 
and extremity of the incident. The procedure is: 

 

1. An incident of bullying is noticed or reported. 
2. The adult involved records the incident in the bullying incident book. 
3. The class teacher/s involved is informed. 
4. The class teacher talks to the victim to find out what happened. 
5. The class teacher then discusses the incident with the bully who may be unaware of 

the result of his/her actions. 
6. The class teacher must then decide if the incident can be sorted out in the class 

through circle time or role play or if the Phase Leader needs to be informed. 
7. The class teacher records the outcome of these conversations and actions in the 

bullying incident book. 
8. The class teacher/deputy head teacher informs the parents of both the victim and the 

bully of the event and how it was rectified. 
9. The class teacher talks regularly to the victim to ensure the bullying has ended.  

SMT responsible for bullying – Becky Thompson and Hannah Gordon 

Governor Committee responsible for bullying – Scrutiny Committee 


